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                              Agenda Item No.5 (c) 
DERBYSHIRE COUNTY COUNCIL 

 
5th  October 2016 

 

Standards Committee 
 

Report of the Director of Legal Services 
 

Complaints against Councillors – 2015/16 
 

 
1. Purpose of the Report 
 
 To inform the Committee of complaints against Councillors received during 

the year ending 31st March 2016. 
 
2. Information and Analysis 
 
 The Council’s Procedure for considering complaints that Councillors have 

breached the Code of Conduct (Appendix 1) provides that the Monitoring 
Officer, in consultation as appropriate with one of the Independent Persons 
from the Standards Committee, decides how complaints should be dealt with.  
Decisions are made as to whether or not complaints should be investigated 
and whether or not they should be referred on to the Standards Committee for 
consideration. 

 
 The Committee is kept informed of complaints received against Councillors on 

an annual basis. 
 
 During the year ending the 31st March 2016, the following complaints were 

received, all of which were ineligible under the Code:- 
 
 1. A former employee who had been dismissed for misconduct 

complained against four Councillors, alleging that they had colluded 
with bullying and harassment by officers and that they had not adhered 
to the Council’s Whistleblowing Policy.  The complaints were 
considered not to require consideration under the Code of Conduct 
since they were of a broad, corporate nature, reflecting the 
complainant’s concerns about how he had been treated by the Council, 
rather than relating to the personal conduct of individual Councillors.  
The former employee had been dealt with in accordance with 
established policies and procedures and she was advised that she 
should seek redress by means other than ethical standards complaints.  
In addition, the employee was advised that the Whistleblowing Policy 
had not in fact been engaged but that the Policy was in place for use 
as necessary. 
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2. A member of the public complained than a Councillor had failed to 
ensure that his complaint was considered in accordance with the 
Council’s Complaints Procedure.  It was established that the Councillor 
had been acting in his capacity as a school governor rather than as a 
Councillor and so the complaint did not fall to be considered under the 
Code of Conduct. The complainant was advised to follow the school’s 
complaints procedure. 

 
 3. A member of the public complained that a Councillor had cancelled a 

meeting with him but this was considered to have been an 
administrative issue rather than a matter which fell to be considered 
under the Code of Conduct. 

 
 4.        A district councillor complained that a County Councillor had disclosed 

to the public at a parish council meeting a plan indicating the route of a 
proposed highway.  It was suggested that the plan should not have 
been disclosed since it was highly commercially sensitive and should 
have remained confidential until a planning application had been 
submitted.  It was found that the plan had been provided to the County 
Councillor by an officer of the Council for the express purpose of 
informing discussions with the parish council and that the plan was not 
confidential and there was no question of a breach of the Code. 

  
 As the Committee will appreciate, the details of the individual Councillors 

against whom the complaints were made cannot be disclosed since this would 
be in breach of the Data Protection Act 1998. 

  
3. Other Considerations 
 
 In preparing this report the relevance of the following factors have also been 

considered: prevention of crime and disorder, equality and diversity, human 
resources, environmental, health, property and transport considerations. 

 
4. Background Papers 
 
 Confidential files held by the Director of Legal Services 
 
5. Officer’s Recommendations 
 
 The Committee is asked to note the contents of the report and to note that 

further reports will be presented on an annual basis. 
 

 

 
John McElvaney  

Director of Legal Services 
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