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Agenda Item No.7 (d) 
 

DERBYSHIRE COUNTY COUNCIL 
 

CABINET MEETING 
 

3 March 2015 
 

Joint Report of the Strategic Director of Corporate Resources  
and Director of HR 

 
Chief Officers Pay Award 2014-16 (Council Services)  

 
(1) Purpose of the Report 
  

For Cabinet to note the JNC for Chief Officers of Local Authorities pay 
award for 2014-16.   

 
(2) Information and Analysis 
 

The national pay award for officers on Chief Officer conditions of service 
for 2014-16 has now been agreed at two percent for those on a basic 
salary of £99,999 or less.  The National Employers’ pay circular is 
attached at Appendix 1.   
 
In line with previous practice, the agreed JNC pay award will be applied 
to grades 17 to 19 of the Derbyshire pay and grading structure.  The 
revised Derbyshire pay and grading structure for grades 17 to 19 is 
attached at Appendix 2.  The Pay Policy Statement will be updated to 
reflect the award. 
 
At its meeting on 20 January 2015, Cabinet endorsed the Local 
Government Services (LGS) 2014-16 pay award. The report also 
agreed that Public Health employees, up to the equivalent of Council 
pay point 59, would receive 2.2% in line with the LGS pay award, as the 
terms of the transfer in April 2013 were static and did not provide for 
any pay award.  There are five Public Health employees paid above 
Council pay point 59 who remain on NHS pay scales terms and 
conditions but have a basic salary below the £99,999 threshold. In 
recognition of this their pay points will also be increased by 2% 
consistent with this pay award.   
 

(3) Financial Considerations  
 
 The pay award can be met from the contingency previously set aside in 

2014/15 to meet the pay award and the allocation recently agreed as 
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part of the setting of the budget for 2015/16.  Additional costs in 
2014/15 will be £12,000 and in 2015/16 is a further £35,000 including 
National Insurance and Pension Contributions.      

 
(4) Other Considerations 
 

In preparing this report the relevance of the following factor has been 
considered: prevention of crime and disorder, equality of opportunity, 
environmental, legal, HR, human rights, health, transport and property 
considerations. 

 
(5) Background Papers  
 
 None 
 
(6) Key Decision   
 
 No  
 
(7) Call-In 
 
 Is it required that call-in be waived in respect of the decisions proposed 

in the report?  
 

No  
 
(8) OFFICERS’ RECOMMENDATIONS 
 

That Cabinet notes: 
 
1. Implementation of the JNC for Chief Officer pay award to grades 

17 to 19 of the Derbyshire pay and grading structure. 
 

2. Inclusion of Public Health employees as detailed in the report.  
 

    
 

JUDITH GREENHALGH 
STRATEGIC DIRECTOR OF CORPORATE RESOURCES 

AND 
TONI COMPAI 

DIRECTOR OF HR 
 

 






