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Agenda Item No 8 (c) 
 

Derbyshire County Council 
 

Cabinet 
 

26 July 2016  
 

Report of the Strategic Director of Corporate Resources 
 
Local Government Services Pay Agreement 2016-18 (Council Services) 

 
1 Purpose  
 

For Cabinet to note the National Joint Council (NJC) for Local 
Government Services pay agreement for 2016-18 and the implications 
for the Derbyshire pay and grading structure.  

 
2 Information and Analysis  
 
2.1 The National Agreement 
 

The national agreement is attached at Appendix 1 and a letter to Chief 
Executives, regarding the future of the national pay spine is also 
attached at Appendix 2.  

 
The main points of the pay agreement are: 

 
• A two year deal from 1 April 2016 to 31 March 2018  
• Joint reviews of the National Pay Spine and term time working  

 
2.2 The Derbyshire Pay and Grading Structure  
 

It was agreed as part of Single Status implementation in 2010 that the 
Derbyshire pay and grading structure would be increased to reflect the 
national agreed percentage.  In the event of, for example, a more 
complex, bottom loaded agreement, as in this pay round, it would be 
agreed jointly with the recognised trade unions through the CJC.   
 
Following consultation with the recognised trade unions the revised 
Derbyshire Pay and Grading Structure has been agreed and is 
attached at Appendix 3.  The national SCPs are not directly 
comparable to Derbyshire pay points, therefore, a read across to reflect 
the “bottom loading” has been used.  
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Application of the “bottom loading” provides for the same cash value of 
£900 in 2016/17 and £500 in 2017/18 as the national pay agreement.  
In 2016/17 Derbyshire pay point 3 will be £7.59, the National Living 
Wage is £7.20 and the Living Wage is currently £8.25.   

 
The national pay agreement extends to the equivalent of pay point 47.  
The salary of pay points 48 to 59 inclusive (grades 14, 15 and 16) have 
also been increased by 1% in line with other pay points.   
 
The increase in the basic rate of pay will has been applied to all pay 
related allowances including standby, sleep-in, and for Craft employees, 
tool allowances.   
 
There are a number of Public Health employees who remain on NHS 
employment provisions from their transfer in 2013.  As it was a “static” 
transfer, there was no provision for this group to receive an annual pay 
increase.  As in previous years, in recognition of, this their pay scales 
have also been increased by 1%.   

 
2.3 Review of the Derbyshire Pay and Grading Structure  
 

The introduction of the National Living Wage (NLW) from 1 April 2016 at 
£7.20 per hour together with the Government’s intention for it to 
increase to at least £9.00 by 2020 will have the effect of further 
compressing pay points at the bottom of the Derbyshire Pay and 
Grading Structure.  This along with other factors, such as the Living 
Wage, will necessitate a review of the Derbyshire Pay and Grading 
Structure for implementation in April 2018.  
 
As referred to above the National Employers have agreed a joint review 
the national pay spine.   
 
The terms of reference for a review of the Derbyshire Pay and Grading 
Structure will be developed for future agreement by Cabinet.  
 

3 Financial Considerations    
 

The Council meeting on the 10 February 2016 approved the Revenue 
Budget 2016-17, which included the ‘bottom loaded’ pay offer made in 
December 2015.  Council agreed to allocate the impact of the pay 
award, estimated at £3.304m in both 2016-17 and 2017-18, pending 
final agreement of the pay offer.  The final agreement is in accordance 
with the December 2015 offer and therefore the amount held in the 
Contingency to meet the costs of the award can now be allocated to 
departmental budgets. 
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4 HR Considerations  
 

Consultation with the recognised trade unions has been concluded.    
 
5 Other Considerations  
 

In preparing this report relevance of the following factors has been 
considered: social value, prevention of crime and disorder, equality of 
opportunity, environmental, legal, human rights, health, transport and 
property.   

 
6 Key Decision  
 

No 
 
7 Call in  
 

Is it required that call in be waived in respect of the decisions proposed 
in this report?  

 
No   

 
8 Officer’s Recommendation 
 

That Cabinet notes:  
 
1. Application of the Derbyshire Pay and Grading Structure as 

detailed in the body of the report and Appendix 3 from 1 April 
2016.  

2. Inclusion of Public Health employees in the application of the pay 
agreement  

3. Appropriate pay related allowances increasing by 1% from 1 April 
2016. 

    
 
 

Judith Greenhalgh 
Strategic Director of Corporate Resources 
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