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                               Agenda Item No.6 (b) 
Derbyshire County Council 

 
Cabinet 

 
17 May 2018  

 
Local Government Services Pay Agreement 2018-20 

 
Report of the Strategic Director Commissioning, Communities and 

Policy 
(Council Services) 

 
1 Purpose  
 

For Cabinet to note the National Joint Council (NJC) for Local 
Government Services pay agreement for 2018-20 and the proposed 
review of the Derbyshire Pay Scales for implementation in 2019-20.   

 
2 Information and Analysis  
 

2.1 The National Agreement 
 

The national agreement is attached at Appendix 1, the main points of the 
pay agreement are: 

• A two year deal from 1 April 2018 to 31 March 2020  

• 2018-19 - bottom pay point £8.50, with bottom loading & 2% above 
£19.5k   

• 2019-20 - bottom pay point £9.00, revised pay spine to address 
compacting of pay points in lower grades & 2% for other grades  
 

2.2 Derbyshire Pay Scales   
 
Following consultation with the local trade unions the revised Derbyshire 
Pay Scales for 2018-19 have been agreed and are shown at Appendix 2. 
The national spinal column points are not directly comparable to 
Derbyshire pay points, therefore, a read across has been used to reflect 
the bottom loading.   
  
Application of the bottom loading increases the bottom pay point to £8.50 
and is equivalent to an increase of 8.3%.  As Members will recall, at the 
meeting on 25 January 2018, Cabinet agreed that payment of the Living 
Wage allowance would not continue after 31 March 2018.  An interim 
allowance equivalent to £8.45 is being paid, to eligible Council and school 
employees, until the pay agreement is implemented.  Therefore, all 



Public 

2 
 

employees will receive an increase in basic pay, however, for some 
employees the actual increase will be lower than 2%.      
 
2.3 Review of the Derbyshire Pay Scales   
 
The second part of the national pay offer for 2019-20 includes a revision 
to the national pay spine in order to address compacting of the lower pay 
points and loss of pay differentials.  Loss of pay differentials also applies 
to the Derbyshire Pay Scales due to bottom loading in recent pay 
agreements.    
 
In order to consider options to address the loss of pay differentials a 
review of the Derbyshire Pay Scales is underway to encompass all 
grades.  It is intended that a report on any proposals to revise the current 
Derbyshire Pay Scales will be presented to Cabinet in sufficient time to 
allow implementation by April 2019.   

 
3   Financial Considerations  

The Council’s Revenue Budget report agreed by Council on 7 February 
2018 for the financial year 2018-19 assumed a 2% increase for the pay 
award. Any additional costs arising from this pay agreement will need to 
be met from existing departmental budgets. 
 
Additional costs for 2019-20 accruing from a proposed review of the 
Derbyshire Pay Scales  will result in further savings being required from 
departmental budgets in order to set a balanced budget in that year.     

 
4 HR Considerations  
 

Consultation with the recognised trade unions has been concluded.    
 
5 Other Considerations  
 

In preparing this report relevance of the following factors has been 
considered: social value, prevention of crime and disorder, equality of 
opportunity, environmental, legal, human rights, health, transport and 
property.   

 
6 Key Decision  
 

No 
 
7 Call in  
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Is it required that call in be waived in respect of the decisions proposed 
in this report?  

 
No   

 
8 Officer’s Recommendation 
 

That Cabinet notes:  
 
1. Application of the Derbyshire Pay Scales as detailed in the body of 

the report and Appendix 2 from 1 April 2018.  
2. The review of the Derbyshire Pay Scales for implementation in 

2019-20.   
 
 

Emma Alexander 
Strategic Director of Corporate Resources 
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Derbyshire Pay Scales 2018/19 
 
Grades 1 to 16 based on a read across from the national pay agreement.   
 

Grade 
Pay 

Point 
2018-19 

   Value %age Salary Hourly 

 1/2 3 £1,250 8.3% £16,396 £8.50 
  4 £1,150 7.5% £16,486 £8.55 

3 5 £1,150 7.5% £16,574 £8.59 
  6 £1,150 7.4% £16,654 £8.63 
  7 £1,125 7.2% £16,757 £8.69 
4 8 £1,125 7.2% £16,832 £8.72 
  9 £1,100 7.0% £16,923 £8.77 
  10 £1,025 6.4% £17,011 £8.82 

  11 £950 5.9% £17,095 £8.86 
5 12 £925 5.7% £17,189 £8.91 
  13 £800 4.8% £17,302 £8.97 
  14 £700 4.2% £17,516 £9.08 
  15 £700 4.1% £17,780 £9.22 
6 16 £550 3.1% £18,073 £9.37 

  17 £500 2.8% £18,418 £9.55 
  18 £400 2.2% £18,770 £9.73 
  19 £400 2.1% £19,222 £9.96 
7 20  2.0% £19,795 £10.26 
  21  2.0% £20,393 £10.57 
  22  2.0% £20,990 £10.88 

  23  2.0% £21,587 £11.19 
8 24  2.0% £22,184 £11.50 
  25  2.0% £22,781 £11.81 
  26  2.0% £23,379 £12.12 
  27  2.0% £23,975 £12.43 
9 28  2.0% £24,573 £12.74 

  29  2.0% £25,170 £13.05 
  30  2.0% £25,767 £13.36 
  31  2.0% £26,363 £13.67 

10 32  2.0% £27,367 £14.19 
  33  2.0% £28,368 £14.70 
  34  2.0% £29,370 £15.22 

  35  2.0% £30,373 £15.74 
11 36  2.0% £31,404 £16.28 
  37  2.0% £32,435 £16.81 
  38  2.0% £33,466 £17.35 
  39  2.0% £34,497 £17.88 
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Grade 
Pay 

Point 
2018-19 

   Value %age Salary Hourly 

12 40  2.0% £35,555 £18.43 
  41  2.0% £36,612 £18.98 
  42  2.0% £37,671 £19.53 
  43  2.0% £38,728 £20.07 

13 44  2.0% £39,867 £20.67 
  45  2.0% £41,005 £21.26 
  46  2.0% £42,143 £21.85 
  47  2.0% £43,282 £22.44 

14 48  2.0% £45,018 £23.34 
  49  2.0% £46,753 £24.23 

  50  2.0% £48,489 £25.13 
  51  2.0% £50,226 £26.03 

15 52  2.0% £51,960 £26.93 
  53  2.0% £53,696 £27.83 
  54  2.0% £55,432 £28.73 
  55  2.0% £57,167 £29.63 

16 56  2.0% £58,958 £30.56 
  57  2.0% £60,749 £31.49 
  58  2.0% £62,538 £32.42 
  59  2.0% £64,328 £33.34 

 
 


