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As a general rule under 185 must NOT be allowed to do work
which:

= exceads their physical or mental capacities;

% exposes them to substances which are toxic or cause
cancer;

3 exposes them to radiation;

= involves extreme heat, noise or vibration;

> involves risks that thay are unlikely to recognise or avoid

because of their lack of experience or training or their
insufficient attention to safety.

Those under 18 but over the minimum school feaving age can do
the above work under very special circumstances, where:

% the work is crucial for their vocationa! training;

3 the work is performed under the supervision of a competent
perseny;

3 risks are reduced to the lowest level possible.

Young workers sheuld not be allowed to do work where a
significant risk remains, despite all efforts having been taken to
control it.

There are restrictions on the working hours of young workers.
They are also allowed more generous rest periods than other
workers and they are not typically allowed to work nights.

Schoof children over 13:in those Mermber States that allow some
children under the national minimum schoo! leaving age to work,
there are strict limitations on working hours, night work and
categories of work and raquired rest periods according tc age,
and they may only carry out ‘light” work even when they are over
the national minimum age for working. The parents or legal
guardians of school-age children must be informed of the
outceme of the risk assessment and the control measures
adopted concerning their children’s safety, before work starts,

Check your nationai legisiation, so that you know the precise
requirements on safety, and the prohibitions on types of work,
ages that children may work, working hours limitations and
authorization requirements.

Worker rights

Albworkers, including young peopEe have the nght

= to know what hazards are present in their. Workplace what
they must do to keep themselves safe, and what action to
take if there is an accident or emergency;

- to receive information, instruction and training on these matters,
which should be specific ©o the job and free of charge;

= 10 be provided with the necessary protective eguipment,
free of charge;
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= report any health and safety hazards to their supervisor.

Further information on young worker safety, including
additional factsheets, is available from the Agency website at
hitp//ew2008 osha.eu.int/ Prevention advice and links to
good practice for specific risks and workplaces are available at:
http://osha.euint/ Sources of advice inciude national
authorities, trade unions and trade associations.

A link to the full text of Council Diractive 94/33/EC on the
protection of young people at work is available at: hitp//
osha.eu.int/data/legislation/18

The directive sets minimum standards, so it is important (¢
check the full requirements of your national legislation and
guidance:

More information cn guidance for Great Britain availabie from
http:/fwewanwhse.govak

More information on legislation for Ireland is available at;

hitp /e hsalte

More information on legislation for Malta is available at:
ntrp//mitoshaeuint/legisiation
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