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lteould happentayon

If you have an accident or damage your health at work you may
have to live with the consequences for the rest of your life.
Something tragic could happen to you, even on your first day at

work. Most of thase tragedies could be prevented.
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know about such as overhanglng power !\nes s\lppery f!oors
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If you are unsure of something, ask someone first, A
supervisor or co-worker might help you pravent an accident

) from hiappening.

Don't hesitate to ask for more training.

Wear the proper personal protective eguipment for the task
such as safety shoes, hard hat or gloves. Be sure that you
know when to wear protective gear, where to find it, how to
irand how to care for it

d out what 1o doin an emergency situation, whether it is
realarm, power failure or other situation.

.Repdtt"a"n'y' accidents to your supervisor immediately. Also

report them to your worker safety representative, if there is

Don't ignore early signs of problems, such as headaches,
aches and pains, dizziness, itchy skin or irfitate:
throat. If there is a doctor, nurse or other occu'p onal health
staff, inform them. And if you visityour family:doctor with a
complaint, tell them what work you-do.

Follow the advice and instructions you have:been given —
thiis includes taking your brezks, adjusting yourchau properly

> [fyou feel that youhave b_ eh ge‘ftlng too much
information, tgo fast, ask your supervisor to slow
down and repéat the instructions.

= Deon't leave your work area upless you've been
told to do so. Other areas may have special hazards you don't

(") Adapted frorm resources at v o
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a machlne without stoppmg and d;sconnectlng it from the
power supply. Dangerous machinery is found in restaurant
kitchens as well as factories.

Lifting loads — that are heavy or unstable; lifting in an
awkward way; or, because aids such as trolleys have not been
provided.

= Repetitive, fast work, especially in awkward postures
and with insufficient rest periods - can cause aches, pains
and damage to muscles and joints {musculoskeletal
disorders). Examples include factory assemble work,
supermarket checkout work or from using computer
keyboards or the mouse.

= Noise — noise levels that are too high can damage your
hearing, although you will probably not be aware 0 tas It

happens slowly. The damage can never be repalre Other

physical hazards include vibration and radiation.

= Chemicals - including common cleaning ﬂUEdS palnts :

hairdressing products and dust. Substances found at work
may cause disfiguring allergic skin rashes, permanent asthma,
cancers or birth defects. They can affect the liver, nervous
systern and the blood.
= Stress—may stem from how your job is organisad -impossible
workloads, unclear responsibilities, toc much pressure. Stress
can result from bullying from bosses or work mates.
Violence - if you have contact with members cf the public.
It includes verbal abuse and physical assaults. It is definitely
not just ‘part of the job'
% Work environment - discomfort from heat or cold and
more serious problerns from extremes of temperature; poor
lighting etc.
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Cleaning it -To'gié__che%ﬁic_éFs_ir}'cl.e_an_mg products
: 2% Sharp things irtrubbish
,’?;? Shppmg and faihng hazards

Catering, restaurants, fast food ._ L Shpperyﬂoors T
S L Hotcookmgequ;prnent
e Sharpobjects o :

Shops/sales R Phys ical vlolence and verbal abuse from

----- “ customers .

Heavy hftmg : _
Long pericds standing

Office/clerical ‘Poor.computer work station design
Poorseating ..
- Stress

‘Harassment .7’

Caring for people - .Cdntamjnated blood and body fluids
- Lifting and a:wkward postures

Physical violence and verbal abuse
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. ‘Slippiag and falling hazards
Hair dressing - Awloward postures
Long periods standing

ey

LUk Allergy producmg chemlca\s in hair
+products

Factory work Dangerous machines
Fast-paced work

- Slipping and faﬂihg hazards

- Transpert haza rds', far example, with
lift-trucks

Giet your rights and act responsibly

You have rights at work:

1. Right to know
Z. ; Right to participate
7 & Right to refuse unsafe work

Work is not 2 game and you have responsibilities at work:

3 cooperaling with your employer on health and safety;

s following safety procedures to protect yourself and your
work mates;

= using or wearing protective devices.

Get in the know: resources on young peaple and work safety at
htip:/few2006.05ha.euint/; information abeut individual hazards
and risks In different workplaces at hitp.//osha.ew.int; sources of
informaticn include your nationa! health and safety authority,
trade unions and trade associations.

More information on guidance for Great Britain available frem
nrrp v hse.govaak

More information on legislation for Ireland is available at:

http v hsalle

More information on legislation for Malta is available at:
htto/mtoshaewint/legislation

() A hazard is anything that could cause ifiness or injury. The risk is the fikelthood of it happening. Most accidents involve a faifure to assess risks properly or 1o take

action to control risks.
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European Agency for Safety and Health at Work
Gran Via, 33, E-48009 Bilbao
Tel. (34) 944 79 43 60, fax (34) 944 79 43 83
E-mail: information@osha.eu.int
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