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of their lack of training, experlence afd awareness.

Under-18s are covered bya ddltlona[ requirements because they
lack experience and may lack physical and mental maturity.
There.are"also restrictions on their working hours, Employers

Safetyof yssti_aég g}eg;ﬁe igﬂtéét 3;5 4_wéga;t ﬁéesieﬁég%eye:s do?

There are natlonal regulatlons in pIace ar smg out of Furopean
regulations, on the protection of young people at work (3,
They take account of the partlcuiar ﬂSk 1o young people
because of the|r Iack of experlence awareness and maturity.

These Regulatlons requtre emp!oyers to

» take account of young. peoples lack of experience,
awareness about occupataonal risks to their health and
safety, physical and mental: immaturity etc. when they
assess risks to their health and safety

s make the risk assessment BEFORE the young person
begins work; © o : .

= take account of the rsk assessment when determining
whether or pot the young person s prohlbited from doing
certain Work

3 inform parents or !egal guardians of school -age children of
the outcome :of the risk-assessment and the control
rmeasures 1ntroduced to reduce those rlsks

As a general rule under 185 must NOT be ailowed to do work

which: L L SRR

= exceeds their physicat or mental C_é oacities;

s exposes them to substances which are toxic or cause
cancer; s . :

exposes them to radiation;

When young people enter fu orth 1 time, this

involves extreme heat, noise or vibration

involves risks that they are unlikely to recognise or avoid
because of their lack of experience or training or their
insufficient attention to safety.

Factsheet '‘Protection for young people in the workplace’
provides more details of task, age and hours restrictions,
_ 7 _ speciai exceptions for vocational training, and the strict
petrol exptoded R - N _ limitations on the working of children under the minimum
schoo! leaving age in those Member States where it is
permitted. Check natlonal Ieglsiatlon for the precise
requirements. :

¢y Eurostat, Work and Health in-the:EU- 3 statist caliportrait 1994-2002.
& Council Directive 94/33/ECori the protectioti 6f young people at work sets minimum requirements, and the faw inyour Mernber State may be stricter, for example
regarding the minimum ages that children may work and prohibited tasks.

take particuiar care over young people ; andnew starters because
i




who offer employment experience placements to young pecple
should provide them with at least the same health and safety
protection as they would give their own employees.

Whare a young person is under the minimum schocl leaving age
the employer must inform parents or legal guardians about risks
and control measures, This should be done before work starts.

What parenis cando

Accidents and deaths can and do happen to young people,
despite most workplace accidents being preventable. Work can
also compromise a young person’s heaith for the future. For
example, if they are exposed to workplace products that cause
allergies, loud noise or work in awkward or strained postures. So

the importance of health and safety preventicn and training

cannot be underestimated.
Here are some steps you can take to help your children:

= Talktoyour children about their holiday or weekend job work
or work training placement choices. What types of jobs and
workolace options are there?

Find out about the nature of their tasks.

Ask them what training they have received and how they are
supervised. Tell them not to be afraid to ask for training and
assistance before operating equipment or doing any new
job or task.

Regularly tatk to them about their job, Encourage them to
talk o you about any problems with work or health and
safety concerns.

Talk tc their employer about health and safety arrangements
and training.

Alert your children to the dangers of working alone or at
night.

Encourage your children to ask guestions, seek help if they
are uncertain about work practices or activities and to report
any hazard, injury or ill health right away, no matter how
small.
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place doctor, nurse or
workplace has them).

> Encourage thep

experiences, in curre
what was done, what y
known better.

Encourage your children’s scho
awareness activities for younge
health and safety for old

Speak to other parertt

about health and safety aspects of thelr job, for example,
from your national authority or through the links to resources
on the Agency website. Find out more yourself!

Young Workérs 'Ilke alf workers have three zmpor‘rant health
and safety rfghts

1, Rightto know :
Z . Rightto parttc:pate
Z. Rightto refuse unsafe work

They also have respoﬁs;b;iztaes nclud ng to:

1. Work safely

Z . Report hazards

2, Useor wear protectrve devrces _

Fagerness to please or uncertaanty may |nh|blt them. Talk to
them about their rights, the need to work safely at all times,

and to always follow safety procedures to protect themselves
and their Work ma‘{es work is not 3 game .

Further information and rescurces at

nt, to tell the: 5

s Cncourage your children to find out more for themselves”
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http//ew2006.0sha.euint Sources include your nation_al-.héaft'_ﬁ_' =

and safety authority, trade unions and trade assocratlon

More information on guidance for Great Britain avarlabfe from
httpy/fwwiwhse.govuk

More information on fegisiation for Ireland is avai llable at:
http:/fwwvihsalie

More information on legislation for Malta s available at:

Mt mtosha euint/legislation
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